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CONTRACT UPDATE:  NEGOTIATIONS OVER GROUND RULES FOR NEW CONTRACT 
REACH IMPASSE AFTER NINE MONTHS AFTER MANAGEMENT STONEWALLS 
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12 NOW NEWSLETTER 

By: Sarah J. Starrett                                             
AVP for SOL                                                 
Ground Rules Bargaining Team Chair  

As many of you know, the Union voted last 
winter to reopen and renegotiate parts the 
2005 Collective Bargaining Agreement (CBA) 
in order to make changes and improvements 
in a number of Articles, such as core hours, 
flextime, flexiplace, the transit subsidy, merit 
staffing, professional development and train-
ing, and grievance procedures. This is a two 
part process – first, the parties have to negoti-
ate the ground rules for the substantive bar-
gaining on the issues. After that process is 
completed, the parties will move on to full 
bargaining of the substance of the contract. 

The Union hoped to have more productive 
negotiations with the current administration 
than the previous administration.  It appointed 
a seven-member team to bargain over the 
ground rules, consisting of  Chief Negotiator 
John Vena; Sarah Starrett, AVP for SOL; Tina 
Bynum of ESA; Gregory Green of VETS; 
Daniel Hays of ETA; Assistant Treasurer, 
David Hershfield of MSHA, Secretary, Scott 
Paris of BLS, and Al Woodson of OSHA.  
Management was represented by Carol 
Qualls and Galen Yoder.   

The parties agreed to commence negotiations 
in March, in order to give Secretary Solis time 
to get her new team in place.  We met ap-
proximately 20 times and exchanged seven 
proposals and counter proposals between  

March and May, reaching agreement on a 
number of  matters such as the number of 
union representatives on the team, the sched-
ule for negotiations,  the order for exchanging 
proposals, official time for preparations, facili-
ties and services, and how to handle negotia-
bility disputes.  At that time, five main issues 
were unresolved:  confidentiality, how to han-
dle information requests, whether to bargain 
over “permissive subjects” (numbers, types 
and grades of employees, and technology, 
methods, and means of performing work), 
how to resolve impasses, and some details 
regarding the schedule, mainly the length of 
the negotiations. 

In May, Management requested that we sus-
pend ground rule negotiations and enter into 
discussions with new management (OASAM 
Michael Kerr) regarding the Union’s goals and 
interests in reopening the final contract.  The 
Union agreed, and presented a multi-part 
proposed memorandum which would accom-
plish our goals.  However, after two meetings, 
management rejected our proposal in its en-
tirety in early July and requested to resume 
Ground Rule negotiations.  It also replaced its 
Chief Negotiator – we hoped, with someone 
more union-friendly.  Unfortunately, the oppo-
site turned out to be the case. 

In early August, management presented us 
with a proposal which was significantly worse 
than its last offer in May – it contained numer-
ous take-backs and changes to language   
           [Continued on page 3] 
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[Continued from page 1]                                                        
which had already been negotiated and agreed to.  They 
took the position that they were free to change their 
minds at anytime, since the final agreement was not yet 
signed.  The Union responded that they had committed 
an unfair labor practice and rejected their entire offer. 

This stand-off continued for over a month, until the end of 
September.  Finally, Sarah Starrett was appointed Chief 
Negotiator for the Union, and negotiations recommenced 
for three days in October.  Although management took 
back some of the more egregious changes, they refused 
to return to the terms which had been agreed-upon in 
May. As a result, little progress was made.   

After three more meetings, the Union declared impasse 
on October 8, with 18 issues still outstanding.  Mediation 
was held with a mediator from the Federal Mediation and 
Conciliation Service on November 5 and 6, at which 
agreement was reached on five of the smaller items.  
However, management refused to compromise on most 
of the issues still remaining.  As a result, the Union has 
sought the assistance of the Federal Service Impasse 
Panel (FSIP) to resolve the dispute by issuing a final 
decision on the ground rules.  We await their decision, 
and cannot proceed to the actual contract negotiations 
on the real issues until this matter is resolved, which is 
likely to take several months.    

Overall, we are very disappointed with this situation.  It 

appears that the Solis administration is not a union-
friendly one, despite their rhetoric and the union-side 
backgrounds of many of the political appointees.  As 
AFGE National Secretary-Treasurer J. David Cox re-
minds us, management, no matter what political stripe, 
is still management. 

Once the ground rules are in place, the members will 
have the opportunity to elect the ten members who will 
serve as the representatives of the Local on the “main” 
contract bargaining team, at a special membership 
meeting after the ground rules are agreed upon by the 
parties. The members of the ground rules team will not 
necessarily be on the negotiating team for the sub-
stance of the contract.  Our Bylaws require that the 
membership receive notice of this meeting at least thirty 
calendar days in advance. We do not know when this 
will occur, but we will continue to give you updates as 
the bargaining process moves forward.     

In the meantime, please remember that the negotiation 
process is a wonderful opportunity to recruit new mem-
bers throughout the Department of Labor. Every mem-
ber should remind their co-workers in DOL that benefits 
such as flextime, credit hours, transit subsidy and ma-
ternity/paternity leave don’t just fall from the sky but  
must be won by the hard work of bargaining by the Un-
ion. The more members we can recruit during the nego-
tiation process the better contract we will have at the 
end of negotiations.— 

CONTRACT UPDATE:  NEGOTIATIONS OVER GROUND RULES FOR 
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H e r e  a r e  5  t i p s  f o r  t r a v e l i n g  b y  v e h i c l e  d u r i n g  t h e  w i n t e r  
1. Know your route and keep abreast of weather conditions. The Web can be great source of current weather conditions. Make a list of 
Department of Transportation road-condition hotlines and consult them every few hours while you’re on the road.  

2. Drink plenty of water. Carry (and drink) five to six 16-ounce bottles of water per day. Keep them with you in the passenger compartment, 
as they might freeze in the trunk. 

3. Eat enough food. Carry a day’s worth of high-energy food and water in a warm area of your vehicle in case you are stranded for a few 
hours. 

4. Pack a winter travel safety kit. Include a cell phone, an ice scraper and brush, a tow rope, cat litter (for use as a traction aid), blankets, a 
good flashlight, a candle, matches, a good book, a portable weather radio and a can of lock de-icer. (Never use hot water on glass or locks 
— it will refreeze and create a bigger problem.)  

5. Know how to recover from skids. When braking on a slippery road, it’s all too easy to “lock up” your wheels by stepping on the brakes a 
little too hard. If you start to skid, steer the vehicle gently in the direction you want the front of your vehicle to go and don’t touch your brakes. 
      [Source msnbc.com] 



nonprofit organization that focuses on reducing discrimina-
tion and poverty and improving opportunities for Hispanics. 
She said that La Raza is issuing Fractures in the Founda-
tion, a report concerning wages, employer benefits, and the 
deaths of thousands of Latino workers every year. The 
report,  found that 2 in every 5 Latino families do not earn 
enough income to keep their family out of poverty. It also 
found that only half of Latino families in the U.S.  have 
health insurance, and most work in a high-risk workplace. 
Furthermore it calls on Congress and the DOL to restore 
fairness. Murguia stressed the fact that the Latino commu-
nity needs the help of the Department of Labor to make 
sure that the community can find and use the resources it 
requires, that the Department can supply. She also said 
that community-based organizations should provide Eng-
lish-speaking classes and other skill-based classes to Lati-
nos who are in need.   

Finally, Farias began by thanking the Secretary for every-
thing she has done thus far, especially her help for the Ford 
Foundation. The foundation was started in 1936 "to receive 
and administer funds for scientific, educational and charita-
ble purposes, all for the public welfare." Over the past 10 
years, the foundation has developed programs to help low-
income families become homeowners and start money-
saving plans. Farias stated that, unless the conditions of 
work and pay are changed, our economy will be unable to 
get out of the current recession. The way to improve our 
chances, he said, is to give the workforce access to jobs 
and “job ladders” so that workers can adapt to the econ-
omy. He concluded with “A good future for Hispanics is a 
good future for everyone.” 

Secretary Solis and the three panelists all agreed on how 
the Latino community can emerge from the recession: Con-
gress must make various occupational resources available 
to the community. They also agreed that big changes are 
needed in the workforce to get us out of the current down-
ward spiral. Many options were examined. Secretary Solis 
discussed the Green Job Act, which would provide the un-
employed with “green jobs” comparable to jobs they now 
have, starting with the skills they already possess. As an 
example, an electrician could become trained in installing 
and maintaining solar panels. 

After the panel discussion, Dr. Lemus surprised Secretary 
Solis with a video about the Child Labor Project in Nicara-
gua. First to appear on the video was Bob Callahan, the 
U.S. ambassador to Nicaragua. The video showed the 
working conditions of children in Nicaragua. Many never 
attend school or leave school at a young age, forced to 
work in fields to help their parents pay the household bills. 
The Child Labor Project provides children with resources 
within their environment to become skilled workers and 
     [Continued on page 5] 
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By: Megan M. Guerriero                                                         
Communication Specialist                                                           
AFGE Local 12  

Secretary of Labor Hilda L. Solis kicked off Hispanic Heri-
tage Month by hosting a panel discussion on “Latinos in the 
21st-Century Workforce” on Tuesday, October 13, in the 
Department of Labor (DOL) auditorium. Three distin-
guished Hispanics attended the discussion: Dr. Raul 
Hinojosa-Ojeda, founder and director of the North Ameri-
can Integration and Development Program for UCLA, Janet 
Murguia, president and CEO of the National Council of La 
Raza, and Dr. Pablo J. Farias, vice president of the Eco-
nomic Opportunity and Assets Program for the Ford Foun-
dation. 

The D.C. Mariachi band, a six-person band dressed in au-
thentic attire, played songs as everyone entered. The audi-
ence requested songs and the band obliged. When the 
auditorium became full, Patricia Lamond, executive assis-
tant for the Civil Rights Center, announced what topics 
would be discussed, what the Department of Labor was 
doing about the recession, and how the recession was af-
fecting Latinos. Then, Dr. Gabriela D. Lemus, senior advi-
sor and director from the Office of Public Engagement, 
introduced Secretary of Labor Solis.  

After Secretary Solis discussed the recession and how it 
was affecting the Latino community, the panelists were 
asked what they thought about the language barrier, how it 
affects home and school for the Latino community, and 
how it could be prevented from affecting employment. Sec-
retary Solis suggested that the “American Dream is slipping 
from our hands,” and she asked the panelists how the 
situation could be rectified. She said that more and more 
women entered the workforce over the past 10 years, yet 
women still earned lower wages, on average, than men. 
The panelists were asked how that situation could be fixed 
as well.  

Hinojosa-Ojeda said that he is from California and that Cali-
fornians are already “living in the future” and are some-
times able to see things from a different perspective. In 
1986 through the early 1990s, a study including the 1980-
81 recession, suggested that recession had a positive ef-
fect on society, and Hinojosa-Ojeda is hoping that the cur-
rent recession will have the same effect. Within the next 10 
years, a trillion dollars will be invested in productivity and 
resources for jobs. Hinojosa-Ojeda also spoke about Fran-
ces Perkins and how she enabled immigrants to find jobs. 
In addition, he said that a factor that would help fight the 
recession would be better relationships with Latin American 
countries, whio can supply the United States with re-
sources.  

The floor was then turned over to Murguia, of La Raza, a  

Secretary Solis Hosts: Latinos in the 21st Century Workforce a Panel Discussion  



By: Megan M. Guerriero                                                         
Communication Specialist                                                           
AFGE Local 12  

DOL celebrated the month-long National American In-
dian and Alaska Native Heritage Month with a lively dis-
cussion on the economy on Wednesday, November 18. 
A noted panel talked about the economic recession, 
“green jobs,” and how diverse cultures offer the 
“American” way of life. Evangeline Campbell, a supervi-
sory workforce development specialist on Indian and 
Native American programs from The Employment and 
Training Administration (ETA), introduced the panel 
members: Ramón Surís Fernández, the director of the 
Civil Rights Center in the Office of the Assistant Secre-
tary for Administration and Management (OASAM), 
Lorenda Sánchez, executive director of the California 
Indian Manpower Consortium, Inc., and Randy Grinnell, 
M.P.H., deputy director of the Indian Health Service.  

As director of the Civil Rights Center in OASAM, Ramón 
Surís Fernández is responsible for administering the 
DOL's internal Equal Employment Opportunity programs 
and ensuring equal opportunity  in the Department's fi-
nancial assistance programs. The Civil Rights Center 
administers and enforces various Federal statues, regu-
lations, and executive orders that relate to nondiscrimina-
tion and equal opportunity. 

In her position as executive director of the California In-
dian Manpower Consortium, Inc., Lorenda Sánchez 
notes that the Consortium was formally created in 1978 
under the state law as a nonprofit corporation with the 
purpose of working for the social welfare, and educa-
tional and economic advancement of its member tribes, 
groups, and organizations of Indians and other Native 
Americans living in its service area. The membership of 
the Consortium includes federally recognized American 
indian tribes, reservations, rancherÍas, bands, colonies, 
terminated rancherÍas, American Indian groups, entities, 
and organizations (public or private nonprofit) satisfying 
the requirements set forth in the bylaws of the California 
Indian Manpower Consortium, Inc., and as agreed to in 
the Consortium Agreement formally approved by the 
membership. The primary purpose of the Consortium is 
to offer training, employment, and other activities de-
signed to meet the employment and training needs of the 
client population. The principal source of funding is the 
Federal Workforce Investment Act. The Consortium has 
provided entrepreneur training since 2001 and has 
trained more than 125 emerging entrepreneurs. The 
Consortium also helps with childcare services for working 
parents and provides nutrition, information and assis-
tance services, and caregiver support services to Indian  

National Indian and Alaska Native Panel Discussion  
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helps them to use those skills to provide 
for themselves. The Child Labor Project 
gives hope that there are ways to over-
come a low point in the economy. After the 
video ended, everyone was invited to the 
Great Hall for food tasting and entertain-
ment. It was the perfect ending to a Na-
tional Hispanic Heritage Month Celebra-
tion. — 

Secretary Solis Hosts: Latinos in the 21st 
Century Workforce a Panel Discussion  

elders on different reservations.  

As deputy director for the Indian Health Services, which 
is an Operating Division within the U.S. Department of 
Health and Human Services (HHS), Randy Grinnell is 
responsible for providing medical and public health ser-
vices to members of federally recognized tribes and 
Alaska Natives. The Indian Health Service is the principal 
federal health care provider and health advocate for In-
dian people, and its goal is to raise their health status to 
the highest possible level. The Service provides health 
care to American Indians and Alaska Natives at 33 hos-
pitals, 59 health centers, and 50 health stations. Thirty-
four urban Indian health projects supplement these facili-
ties with a variety of health and referral services. The 
Service employs approximately 2,700 nurses, 900 physi-
cians, 400 engineers, 500 pharmacists, and 300 dentists, 
as well as other health professionals— more than 15,000 
in all. 

The panelists were very passionate about educating     
everyone about the recession and how Native Americans 
and Alaskans, as well as all minorities, are as affected by 
the economic downturn as the rest of the U.S. popula-
tion. The panelists explained that minorities make up a 
large number of citizens and are a huge asset to every 
employer. The panelists also addressed “green jobs,” 
saying that numerous such jobs are becoming available 
and that the unemployed could easily learn them.  

The ceremony ended with a gift presentation by Planning 
Committee members Linda Forman and Star Yvette Day, 
and a cultural performance by Red Crooked Sky, who 
sang in his native language. Food tasting and additional 
performances were held in the Great Hall. — 
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tion's proposed 
puny 2% yearly 
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PRIVACY ACT STATEMENT–Section 5525 of Title 5 United States Code (Allotments and Assignments of Pay) permits Fed-
eral agencies to collect this information. This completed form is used to request that labor organization dues be deducted 
from your pay and to notify your labor organization of the deduction. Completing this form is voluntary, but it may not be proc-
essed if all requested information is not provided. This record may be disclosed outside your agency to: 1) the Department of 
the Treasury to make proper financial adjustments; 2) a Congressional office if you make an inquiry to that office related to 
this record; 3) a court or an appropriate Government agency if the Government is party to a legal suit; 4) an appropriate law 
enforcement agency if we become aware of a legal violation; 5) an organization which is a designated collection agent of a 
particular labor organization; and 6) other Federal agencies for management, statistical and other official functions (without 
your personal identification). Executive Order 9397 allows Federal agencies to use the social security number (SSN) as an 
individual identifier to avoid confusion caused by employees with the same or similar names. Supplying your SSN is volun-
tary, but failure to provide it, when it is used as the employee identification number, may mean that payroll deductions cannot 
be processed. Your agency shall provide an additional statement if it uses the information furnished on this form for purposes 
other than those mentioned above.   

REQUEST FOR PAYROLL DEDUCTIONS FOR LABOR ORGANIZATION DUES 

$ 14 per pay period 

$19 per pay period  

$21 per pay period 

Please return completed application to the AFGE Local 12 office, Office N-1503 of the 
Frances Perkins Building, 200 Constitution Avenue, NW, Washington, DC 20210                        

  Become a Member Today 



Page 8 1 2  N o w  N e w s l e t t e r ,  W i n t e r  2 0 1 0    

Protecting the Workers                                                           
Who Protect America’s Workers 

DECLARATION OF ELECTION OF CANDIDATES BY ACCLAMATION 

 

I. The following nominees for General Officers and Delegates are unopposed: 

Results of January 2010 Nominations Meeting For General 
Officers and Delegates  

President: 

Alex Bastani 

Executive Vice President: 

Eleanor Lauderdale 

Treasurer: 

Margaret Kavanagh 

Secretary: 

Scott Paris 

Head Steward: 

John D. Vena II 

Assistant Treasurer: 

David C. Hershfield 

AFL-CIO Metropolitan Washington Council (4 delegates 
authorized): 
 
Edward Stern 
David C. Hershfield 
David H. Richardson 
Alfred Woodson 
 
AFL-CIO Maryland State and District of Columbia 
Convention (4 delegates authorized): 
 
Brenda Butler-Fennell 
Nicole Washington 
 
AFL-CIO Virginia State Convention (1 delegate 
authorized): 
 
Alfred Woodson 

AFL-CIO Northern Virginia Central Labor Coun-
cil (5 delegates authorized): 
 
Camille Villanova 
John D. Vena II 
Alfred Woodson 
 
AFGE 14th District Caucus (6 delegates au-
thorized): 
 
Benoit Brookens 
Doris L. Johnson 
John D. Vena II 
Alfred Woodson 
David C. Hershfield 
Dino J. Drudi 
 
AFGE National Capital Area Council (Council 1) 
(6 delegates authorized): 

 

David C. Hershfield                                       
Dino J. Drudi                                              
David H. Richardson                                         
Alfred Woodson                                            
John D. Vena II                                           
Doris L. Johnson 

 

AFGE Local 12 2010 Election Committee 

 

Phillip Board - BLS                                            
Paul A. Kononchik - WHD                              
Kevin McCarron - BLS                                       
Malcolm Beech II - ETA                                   
John Shortall - SOL/OSH 
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Even the President, Alex 
Bastani joins in. pictured 

above 

Michelle discovers a 
whole new type of  
R-E-S-P-E-C-T !! 

Once again, the members of Local 12 show      
everyone they know how to Party! 



By: Megan M. Guerriero                                                          
Communication Specialist                                                         
AFGE Local 12  

On September 22, for one of Local 12’s Labor Heritage 
Month celebrations, Elise Bryant, a professor from 
the Labor College, formally known as the George 
Meany Center, came to educate our mem-
bers about what unions have done for 
them over the years. She was      
accompanied by Peter Jones, 
from the Washington, DC, Labor 
Chorus. Bryant began her lecture 
by showing appreciation to everyone 
in the workforce. She made sure to 
spotlight service employees, such as 
janitors, trash collectors, newspaper    
delivery workers, security guards, and mail 
carriers, whose jobs some would call “bad 
jobs.” They work when we are asleep or off on 
a holiday. She told everyone that, like us, they 
are unionized and that we would not be able to do 
our jobs if they did not do theirs.     

Bryant then sang “Welcome Union Members,” as Jones 
sang along and played the guitar. She spoke the verses, 
allowing everyone in the audience to join in. It was an 
amazing experience to see all in the room chime in and 
repeat every verse of the song, which was sung in English 
and Spanish. At least six songs, including “De Colores,” 
were performed by the duet.   

Jones took over the singing role for a short time and 
sang excerpts from many popular songs, including 
“Kiss Him Goodbye,” by Steam, placing union 
phrases into the chorus of each song. He informed 
everyone that “You can turn any song into a union 
song.” Jones sang “Kilkelly,” a song written from 
letters his ancestors wrote to one of their sons in 
America about their survival in Kilkelly, Ireland, 
during the potato famine. This was a very 
moving experience, and I was very pleased 
to have heard it right from the source.     
Everyone in the room was quiet and some 
people were teary-eyed. Jones also    
related his background as a Bethesda 
Union Organizer and the obstacles he 
had to overcome while supporting the    
unions. 

Bryant talked about the deaths of Bea Arthur, a long time 
actress, Mary Travers, of the singing group Peter, Paul, 
and Mary, and Crystal Lee Jordan, the real-life “Norma 
Rae,” an American union organizer. Both Arthur and 
Travers were union activists, as revealed through  
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their given talents. Arthur was an advocate for civil rights for 
women, the elderly, and the lesbian, gay, bisexual, and 

transgender community on her television shows and did a 
considerable amount of charity work. Travers first      

appeared on the album Talking Union, along with Pete 
Seeger in 1955, and went on to record Peter, Paul, 

and Mary’s 1962 version of “If I had a Hammer.” 
Jordan was fired from her job at the J.P. Stevens 

plant in North Carolina for trying to unionize the 
employees. She was also the foundation for 

the 1979 movie Norma Rae. The Bryant–
Jones duet sang two songs that were   

dedicated to the women of labor: “Blue 
Diamond Mines,” by Jean Ritchie, and 

“If I had a Hammer,” by Peter, Paul, 
and Mary.  

 

Bryant related a bit of her background by recit-
ing a poem starting with where she grew up—

Detroit in the sixties—in a large, nine-person family. 
Her family and neighbors grew up working at the Ford, 

Chrysler, and GM plants. She shared what her neighborhood 
and family did on Labor Day and other holidays, remember-

ing that the whole community got together and had a 
party and that everyone was always together. She 

then broke out into song and dance, singing 
“Dancing in the Street” by Martha and 

the Vandellas. Bryant then      
expressed her passion for    

teaching everyone about every-
thing union. She has lectures for 

high school classes, as well as for 
her classes at the Labor College, 

about what it is to be unionized and 
how it would help in any situation.  

 

The meeting ended with Bryant leading    
everyone in reciting excerpts from the Consti-

tution. She said that we are stronger together 
as a union. She believes that everyone should 

be unionized in every way, beginning with how 
you behave toward your coworkers. She then initi-

ated “Solidarity    Forever,” and everyone joined in 
and joined hands. The overall experience was very 

en- joyable and had everyone amused while learning. It 
was a great, fun way to educate adults about the union. — 
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“Blue D
iamond M

ines” 

Well I've got a ham-

mer, And I've got a 

bell, And I've got a 

song to sing, All over 

this land. It's the 

hammer of justice, 

It's the bell of free-

dom, It's the song 

about love between 

my brothers and my 

sisters, All over this 

land. -– “I’ve got a 

Hammer”  



In Winter: 

1. During the winter months, turn down your thermostat from 72°F to 68°F for 8 hours a day and you'll save as much as 10% on en-
ergy costs. Every degree you lower your thermostat could save you about 3% on your heating bill. 

2. Winterize windows with weather stripping (for all moveable joints) and caulk (for non-moving parts). Also, install a window kit to the 
inside of your windows to help keep cold air out and warm air in. 

3. Change filters once a month. A well-maintained heating system can save money and increase the comfort level in your home. 
4. When you cozy up to a crackling fire on a cold winter day, you may be losing more heat than you are generating if your fireplace is 

not airtight. 
5. Inspect ductwork for any air leakage. If you do feel air leaking at joints, use silver metal duct tape to seal them. You could save up 

to 10% of your heating costs by eliminating those leaks. 
 
Year Round: 
 
1. Your water heater is the third highest energy expense in your home. If the water temperature is set at 140°F, turning it down to 130°

F will save a few dollars each month. 
2. Using a microwave to cook meals uses about half the energy of a conventional oven. 
3. Washing clothes in cold water instead of hot is another energy saving tip that can save you about $50 per year. 
4. Another way to save energy in the laundry room is to put a dry towel in the dryer with each load of wet clothes. The towel will ab-

sorb dampness and reduce drying time, saving energy and money. 
5. Replace incandescent light bulbs with more efficient, compact, florescent ones. Besides saving energy, you will also save money in 

the long run, since the life span of a fluorescent bulb is substantially longer. 
6. If you have a crawl space, inspect it regularly to ensure that the insulation inside is dry. When insulation gets wet, its optimal effec-

tiveness is significantly reduced. Be sure to find the source of the moisture and replace any damaged insulation. 
7. Vacuum the coils on your refrigerator at least every three months. The dirt build-up makes the refrigerator work harder to keep the                        

contents cool and therefore uses more energy. 
 
 
 

[Source pepco.com] 
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Protecting the Workers                                                        
Who Protect America’s Workers 

 

                                                    
American Federation of Government Employees, 

Local 12 AFL-CIO 
Frances Perkins Building 
200 Constitution Ave, NW 

Room N-1503 
Washington, D.C. 20210 

Phone:202-693-6430 
Fax: 202-693-6431 

We are on the web 

 

 

www.afge12.org 


