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12 NOW NEWSLETTER 

By Danielle Gibbs                                              
OSHA AVP  

Between 1980 and 2005, every          
Secretary of Labor appointed by a 
Democratic President supported the 
10:00 a.m.-to-3:00 p.m. core hours 
for Department of Labor (DOL)          
employees. During those 25 years, 
every Republican Secretary of Labor,         
including former President Ronald 
Reagan appointees Bill Brock and 
Raymond Donovan, supported the 
same core hours. The designated core 
hours were part of the working      
arrangement that the overwhelming 
majority of DOL employees agreed to 
when they were initially hired by DOL. 
However, under the previous Bush 
Administration, former Labor                
Secretary Elaine Chao changed the 
core hours to 9:30 a.m. to 3:00 p.m. 

In December 2008, Hilda L. Solis was 
nominated by President Obama as 
DOL’s new Secretary. Solis has a        
history of supporting the working 
class and organized labor unions.  
Local 12, DOL’s union, is one of the 
1,100 locals that make up the          
American Federation of Government 
Employees (AFGE), the largest                     
Federal employee union, representing 
600,000 Federal and D.C. govern-
ment workers  nationwide and over-
seas. Initially, Local 12 was thrilled 
that DOL had a Secretary that would 
finally support the union and the 
workers it represents. 

In February 2009, Alex Bastani,  

President of Local 12, wrote Solis a letter 
asking her to restore the original 10:00 
a.m.-to-3:00 p.m. core hours to help 
demonstrate that positive changes were 
in store for employees. Unfortunately, to 
Local 12’s surprise, Solis ignored this 
minor request. 

In May 2009, Local 12 leadership met 
with Solis and made the request again. 
Her reply was that she “had not even 
been in office for 100 days.” In June 
2009, Bastani e-mailed Solis. Suzy 
Barker, DOL’s Director of Human              
Resources, responded that the issue of  
changing the core hours would be left for         
discussion during the collective-
bargaining process—often a lengthy 
process that takes years to complete  

In July 2009, shortly following the Metro 
Red Line train crash that killed 9 people 
and injured 80 during rush hour, Bastani 
e-mailed Solis again. There was no                     
  [Continued on page 3]           
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requires lengthy bargaining, they were sabotaging 
her efforts to improve working conditions at the 
Department. He added that negotiations hadn’t 
even started and asked what she planned to do 
about it. The auditorium erupted in applause.  

Solis acknowledged that the Department had much 
work to do and asked Kerr to agree with her. She 
then stated that the Department would like to ne-
gotiate, although many issues could be discussed 
without bargaining, “so let’s start talking.” Nothing 
changed.  

Giving DOL Employees a Voice or Holding the Core Hours as a Bargaining 
Chip? DOL Administration’s Real Motive Behind Not Changing the Core Hours 
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[Continued from page 1]                                                                  
response.  Over the next 6 months, Local 12 met 
with Michael Kerr, Assistant Secretary of the                      
Office of the Assistant Secretary for Administration 
and Management. Nothing changed. 

In December 2009, Local 12 decided to try a new 
strategy: If DOL management did not want to           
listen to Local 12 leadership, maybe they would 
listen to the DOL employees—particularly when 
one of Solis’s key goals was to “give workers a 
voice.” Local 12 sponsored the “Restore the Core” 
initiative and 1,133 signatures were easily         
obtained.  

“We are frankly shocked and deeply disappointed 

that Secretary Solis after all her public rhetoric about 

a family friendly workplace, will not even compromise 

with us and settle for the same working conditions 

that we agreed upon by a moderate Republican 

Secretary of Labor in 1992, Ms. Lynn Martin. This is 

even more troubling when you consider traffic 

conditions are worse now than in 1992, the public  

transit system is in decline now as opposed to being a 

model for the nation in 1992; and more families of 

federal employees are working two jobs and running 

around the Beltway from daycare to school to work. 

The disabled employees at the Department of Labor 

have worse working conditions now than Department 

of Labor had then even though the Americans with  

Disabilities Act had not taken full affect by that date.”                                      
                               

— Alex Bastani, President, AFGE Local 12 

First Lady Michelle Obama visited DOL on January 
14, 2010.  She called for better policies that allow 
more flexibility to balance family demands and 
work—the types of policies that are the corner-
stone of DOL and that, evidence shows, make           
employees more productive. "These aren't                
niceties," she said, "They’re necessities." Solis 
stood several feet away, nodding in agreement. 

On March 9, 2010, during the Secretary’s Town 
Hall, Local 12 Executive Vice President Eleanor 
Lauderdale questioned Solis about the core hours. 
Solis evaded Lauderdale’s question. A while later, 
Local 12 Steward David Richardson challenged 
Solis again. Richardson raised the point that, by 
her subordinates insisting that the core-hours issue  

“In responding to my question posed to Secretary 

Solis at her Town Hall Meeting regarding her 

administration’s refusal to return DOL employees to 

the pre-Bush era flexitime hours, Assistant Secretary 

Kerr made it quite clear that the administration is 

holding on to this family-friendly arrangement to use 

as a bargaining chip in the parties’ upcoming 

negotiations on other provisions of the CBA.  This 

clearly rails against President Obama’s goal of 

creating a more family-friendly government.  If the 

pre-Bush era flexitime hours are good for working 

families, and the DOL administrators do not dispute 

this, the Secretary has no legitimate basis for 

withholding implementation of that plan.”                                           

– Eleanor Lauderdale, Executive Vice 
President, AFGE Local 12 

Every day that passes with no changes reinforces 
to DOL employees the inflexibility of an Administra-
tion that states over and over again a conflicting 
viewpoint.  DOL’s vision is “Good Jobs for Every-
one.” However, from what has occurred over the 
past year and a half—or, actually, what has not 
occurred—it unfortunately appears that this is just 
political rhetoric and that DOL employees are the 
exception when it comes to Solis’s goal of giving 
workers a voice. The request regarding core hours 
is just one of many from DOL employees that Solis 
has ignored, resulting in those employees having 
no other choice but to demonstrate publicly.  It is 
Local 12’s hope that, although Solis is not giving 
them a voice, the news media will. — 



 

 

Core peaceful protest. The protest drew the attention of 
news media, including The Washington Post.  (http://
www.washingtonpost.com/wp-dyn/content/
article/2010/04/22/AR2010042205756.html)  
 
In the Washington Post’s article, [article on page 9] a               
Department spokesman, who refused to identify himself, 
hailed what he called the Department's "terrific ‘flexplace’ 
program."  (Notice how much this spokesman is aware of 
the Department’s program – he does not even use the    
correct terminology.)  After reading the article, Local 12 
President, Alex Bastani stated, “The political leadership at 
this Department not only lacks the courage to be held        
accountable for their own words; after several letters ands 
more than a half dozen meetings, they don’t even                  
understand the issues.”   
 
Following the protest, three G-20 conference participants 
visited the Local 12 office requesting “Secretary Solis, 
Practice What You Preach” stickers and returned to the 
conference wearing the stickers.  In addition, the Allied 
Trades, particularly the Painters, are frustrated that              
Secretary Solis has not kept her promises to them about 
safety inspectors so they plan to participate in future            
protests.—  
 
   

R e s t o r e  t h e  C o r e  U p d a t e  
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By Danielle Gibbs                                                                          
OSHA AVP  

Local 12 held a Town Hall Meeting on March 31, 2010 in 
Frances Perkin’ Great Hall to discuss what to do about an 
administration (DOL) which has shown no interest in              
listening to the voices of its own employees nor concern 
about issues that are important to them. One of the issues 
on the agenda was restoring the core hours.  A consensus  
was reached that a petition would be delivered to OASAM’s 
Assistant Secretary Michael Kerr. 
 
On Friday, April 16, 2010, Labor employees hand-delivered 
the “Restore the Core” petition containing 1,133 signatures 
of Local 12 members and non-members, as well as            
managers, to Kerr.  Unfortunately, the petition was not 
even acknowledged by Kerr or other Department leaders, 
and DOL employees’ voices once again were ignored. After 
waiting four days for a response but  receiving none, the 
union was left no choice but to protest.  The protest  to   
coincided with Secretary Solis and the Department of Labor 
hosting the G20 Labor and Employment Ministers meeting. 
 

On April 20, 2010, Local 12 represented the voices of          
frustrated Labor employees by leading the Restore the         

Kevin McCarron and Milton Warfield hold a banner as AFGE Local 
12 President Alex Bastani chants “Hey, hey, Solis. Practice what 

you preach!” 

Local 12 members hold signs with the same slogan and chant         
outside the Constitution Ave entrance.  



 

 

full-time basis Monday-Thursday for 80 full days, or                     
approximately 20 weeks. 

We sincerely hope that Secretary Solis and ASAM Michael 
Kerr will proceed to bargain in good faith and will                      
expeditiously complete the negotiations during calendar year 
2010.  We will continue to give you updates as the                   
bargaining process moves forward.  In the meantime, please           
remember that the negotiation process is a wonderful             
opportunity to recruit new members throughout the                  
Department of Labor. 

Benefits such as flextime, credit hours, flexiplace, subsidies, 
on-site day care centers, paid sick leave, annual leave and 
maternity/paternity leave were won through collective             
bargaining, and will not improve without a fight.  Please keep 
up the pressure -- the more members we can recruit during 
the negotiation process, and the more visible and vocal we 
are, the stronger we are.  We agree with  President Obama: 
“It’s time we stopped talking about family values and start 
pursuing policies that truly value families, such as paid family 
leave, flexible work schedules, and  telework, with the federal 
government leading by example.”  

In unity there is strength.  As Mother Jones said:  “Pray for 
the dead and fight like hell for the living!” — 

C O N T R A C T  U P D A T E :   L O C A L  1 2  S U C C E S S F U L L Y  
C O M P L E T E S  G R O U N D  R U L E S  F O R  N E W  C O N T R A C T ,  E L E C T S  
T E A M ;  N E G O T I A T I O N S  T O  B E G I N  T H I S  S U M M E R   
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By  Sarah J. Starrett,                                                                   
AVP for SOL                                                                                 
Ground Rules Bargaining Team Chair 

After more than a year of negotiations, the Union has             
successfully completed negotiations on Ground Rules for 
the upcoming Collective Bargaining Agreement (CBA)                    
negotiations.  The Union plans to make changes and               
improvements to parts of the green 2005 CBA in the areas 
of core hours, flextime, flexiplace,  transit subsidy, merit 
staffing, professional development and training,            
grievance procedures, ect. The Union’s negotiating team 
included Chief Negotiator Sarah Starrett (who is also SOL 
AVP), Chief Steward John Vena, Tina Bynum of OWCP 
(now AVP for EBSA/ OWCP), Gregory Green of VETS, 
Daniel Hays of ETA, Assistant Treasurer David Hershfield 
of MSHA, Secretary Scott Paris of BLS, and Al Woodson of 
OSHA.  Management was represented by Doug Goodell, 
Carol Qualls and Galen Yoder. 

Negotiations were extremely slow, because management 
changed its mind on a number of matters such as the          
number of union representatives on the team, the schedule 
for negotiations,  the order for exchanging proposals, official 
time for preparations, facilities and services, and how to  
handle negotiability disputes.  They also refused to agree to  
union proposals to protect confidentiality and First Amend-
ment rights, on how to handle information requests, whether 
to bargain over “permissive subjects” (numbers, types and 
grades of employees, and technology, methods, and means 
of performing work), how to resolve impasses, the length of 
the negotiations, ect. 

As a result, the Union was forced to seek the assistance of 
the Federal Mediation and Conciliation Service (FMCS) and 
the Federal Service Impasse Panel (FSIP) to resolve the 
disputed issues.  The parties agreed to the appointment of 
FSIP Chair Mary Jacksteit (a former AFGE attorney) as       
Mediator/Arbitrator.  With her assistance, the Union was able 
to persuade management to reach a fair agreement.  Both 
sides also agreed to request that a FMCS mediator be         
appointed to assist with the actual contract negotiations on 
the real issues, in hopes that the parties can reach a negoti-
ated agreement more quickly using facilitated bargaining.  

The team began drafting contract proposals on each of the 
reopened articles and  issues in June, and will proceed to 
substantive bargaining in late summer or early fall. The 
schedule calls for bargaining to take place on a 

A  L o o k  B a c k  a t  t h e  C o a l  
M i n e r   

[Continued from page 13]                                                          
to coal dust proved to be the cause. At first the dangers 
were not recognized by anyone, but the  Coal Mine 
Health and Safety Act of 1969 introduced standards to 
reduce dust and created the Black Lung Disability Trust.  

January 2010 marked the celebration of the 40th year 
of the Health and Safety Act of 1969. Dramatically            
increasing federal enforcement powers in coal mines, 
the Act requires two annual inspections of every surface 
coal mine and four at every underground coal mine. 
Now miners can feel safe in their working conditions, 
and miners who worked before the Coal Act was             
enacted can be compensated for their work induced  
disabilities.—   



 

 

requirements, but it does add some extra cash to 
your monthly retirement benefit. 

Formulas: 
Let's look at how the sick leave credit might be          
implemented. Under CSRS, for each month of         
additional service credit, an employee's retirement 
benefit increases according to the following formula: 

1/12 x 2% x high-three average salary For example, 
if an employee's high-three was $65,000 and he had 
10 months of sick leave, the credit for the unused 
leave would be as follows: 10/12 x 2% x $65,000 = 
$1,082.90/year, or $90.24/month 
 
For FERS employees, each month of additional           
service is credited according to the following formula: 
1/12 x 1% x high-three average salary. Or, if the         
employee retires at 62 or later with 20 years of                  
creditable service: 1/12 x 1.1% x high-three average 
salary. 
 
So, using the same example as above, if the                  
employee's high-three was $65,000 and he had 10 
months of sick leave, his credit would be figured as 
follows: 10/12 x 1% x $65,000 = $541.45/year, or 
$45.12/month. 
 
If the benefit were computed using the 1.1% factor, 
then the credit would be $595.59 per year, or $49.63 
a month. 
 
Employees who transferred to FERS from CSRS and 
have a CSRS component to their retirement will have 
the following rules applied to crediting their unused 
sick leave: If they have fewer hours of sick leave at 
the time of retirement than they had at the time they 
transferred to FERS, their sick leave will be credited 
toward their CSRS component. Otherwise, their sick 
leave credit will be split between CSRS and FERS 
credit.— 

S i c k  L e a v e  C r e d i t  f o r  A l l   
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By Tammy Flanagan                                                                      
National Institute of Transition Planning 

It's been more than four months since President 
Obama signed a bill granting credit for unused sick 
leave toward the basic retirement benefit for those 
under the Federal Employees Retirement System 
(FERS). Yet many of the employees who attend my 
seminars are not aware of the change. So I think it's 
a good time to explain how the credit works and what 
value it will add to the FERS retirement benefit.  

Throughout a 20-year career, a federal employee 
who has worked in government can accumulate 
about a year's worth of sick leave (104 hours per 
year for 20 years would be 2080 hours of leave). 
Since there is no limit to how much of this leave an 
employee can carry over from year to year, it            
provides an invaluable resource in the event of          
illness or injury. It even can be used to care for a 
family member. It's very important for employees to 
conserve a comfortable balance of sick leave to 
cover unexpected situations. But, what happens to 
those hours of leave when an employee departs? 
The answer depends on several factors: 
 
The sick leave balance evaporates when an                      
employee resigns, unless the worker returns to            
federal service and has his or her balance of sick 
leave hours restored. Sick leave cannot be credited 
to a deferred annuity for employees who leave before 
they are eligible for an immediate retirement benefit. 
 
But retirement is a different story. Employees under 
the Civil Service Retirement System (CSRS) have 
received credit for their unused sick leave in the  
computation of their retirement benefit for the past 
several decades. And under the new law, FERS         
employees get credit for 50 percent of their sick leave 
if they  retire before Jan. 1, 2014 as with CSRS. After 
that they get credit for all their sick leave. The unused 
leave cannot be used to meet retirement eligibility . 

 



 

 

                                                                                        

By Megan Guerriero                                               
AFGE Local 12                                                           
Communication Specialist 

This is the question the union officers and staff are 
asked almost every day. As a Federal employee, 
you are safe, right? WRONG! Since you work for 
the Department of Labor, you wouldn’t think that 
there would be discrimination or bullying in the 
workplace. But, unfortunately, that is not the case. 
Every day the union is adding new members. Not 
because people want to become members. They 
are joining to have representation. Why? Mostly,           
because of workplace bullying. 

If you have ever worked in retail or a restaurant, 
I’m sure you would understand the importance of 
joining a union. Unions gave workers weekends, 
maternity and paternity leave, sick leave, holidays, 
flexiplace, and flexitime. Unions made sure that 
there was daycare for your children. Just recently, 
unions got the transit subsidy raised. Most of us 
know how brutal and unfair working in a retail or 
restaurant environment can be. That kind of             
environment  includes strange shift hours, such as 
11a.m. to 9:30 p.m. or 2p.m. to 10 p.m., and all 
the while you wonder, “Who is going to watch my 
children during those times?” You also get low pay, 
no overtime (sometimes you are forced to leave in 
the middle of your shift if you’ve worked over 40 
hours), and hardly any health benefits. By              
contrast, as Federal employees, you receive health 
benefits upon being hired because this union 
fought for them.  

Wages and benefits are better in the Federal          
Government; we definitely do not have a retail        
setting here. But employees are coming in every 
day to speak with our stewards about how they are 
treated unfairly by their managers or are being 
discriminated against in the workplace. Their 
achievements go unrecognized and they are          
underappreciated. We have heard stories of no 
bathroom or lunch breaks and overtime not paid. 
We have heard of pregnant woman not being          
allowed to take time off for doctor’s visits. We 
know of cancer patients and the disabled who were 
denied the opportunity to work from home. We 
know of whistleblowers being fired just for trying to 
do the right thing. (Witness the case of Bob            
Whitmore.)  

Meeting with your supervisor can be intimidating.  

I  a m  a  F e d e r a l  E m p l o y e e . .  W h y  D o  I  N e e d  t o  J o i n  a  U n i o n ! ?  
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Employees may feel uncomfortable going into a 
meeting with a manager alone. Remember this: If 
you are going to meet with your manager about 
anything concerning working conditions, you are 
allowed to have a union representative go with you. 
Sometimes, you need someone there with you to 
explain what  happened. The stewards are here to 
help you, even if it’s just lending an ear to          
listen.   

Your job may change. Most people don’t take into 
account the fact that senior managers will retire 
and new managers may come in at some point. 
You may get transferred to another agency             
because of breakups, such as happened at ESA. 
The new managers may be complete opposites of 
the old ones or may just not like their new               
employees. All sorts of unseen situations that a lot 
of  people don’t take into account may occur in         
workplaces.  

For example, there is the “Restore the Core”           
petition going around, which every employee can 
sign, to have core hours changed back to 10 a.m. 
to 3 p.m. Most people don’t want to sign because it 
wouldn’t affect them, but they don’t take into     
account the people that it would affect. Just           
because one thing doesn’t affect you, personally, 
doesn’t mean you should ignore it. Remember: A 
different situation may affect you, and not          
someone else, but certainly you would hope that 
that person would sign a petition in your favor.  

There is another obvious question: “Why should I 
join the union if I have already been reaping the 
benefits?” And the obvious answer is “to do the 
right thing.” But let’s face it, how many people who 
saw $100 lying in the street would place it in their 
pockets instead of turning it over to the police? My 
guess is that most people would keep the money—
not because they are bad people, but because they 
don’t see the repercussions it has on the person 
who owned the money. If you take into account the 
effect that joining the union will have on everyone, 
you can see how it will benefit you. Consider, for 
example, the transit subsidy that helped everyone. 
It didn’t matter whether you were a member. But if 
we had more resources, maybe we would have 
been able to get you more money. And as the un-
ion gets stronger, the stronger everyone gets, and 
the more benefits you will be able to reap. The 
more dues-paying members the union has, the 
more money will be used for resources to help you, 
the Local 12 member. —  



 

 

Look, up in the sky!  It’s a bird!  It’s a plane! 

It’s SUPERMEMBER—You! 

Faster than a 
steward’s         
ability to            

defend worker 
rights. 

 

More powerful 
in overturning 

the Administra-
tion's proposed 
puny 2% yearly 

pay raises.  

Able to stop 
management 
abuses with a 
single glance 

 

You, the Super 
member as part 

of the Union 
team, have  
powers and 

abilities far be-
yond those of 
non-members 

Support the union that is fighting for YOU to earn 
 money and have better benefits 

Take action against unfair labor practices 

Gain greater bargaining power to ensure better                     
 representation 

Create a more pleasant work environment for                
 yourself 

Become eligible for AFL-CIO membership benefits 
 such as low-cost credit cards and scholarships                     

Keep abreast of current work issues and network 
 with colleagues 
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The union also points to a letter from Barack Obama 
just before the election in which he said: "I believe 
that it's time we stopped talking about family values 
and start pursuing policies that truly value families, 
such as paid family leave, flexible work schedules, 
telework, with the federal government leading by 
example." (Well, in fairness, Obama was only a can-
didate when he wrote that.)  

A department spokesman, in response, hailed what 
he called the department's "terrific flexplace              
program." That has never stopped, he said, and "we 
have agreed to expand it." It's a "very modern, very 
fair program," he added. The union and the agency 
are in contract negotiations and are trying to work 
out "ground rules for bargaining on a new contract," 
he said. "We're at an impasse over a few issues," but 
an independent panel is expected to resolve that, so 
"the process is moving along."  

As most processes do.—  

A F G E  P u s h e s  f o r  F l e x i t i m e  a t  L a b o r  D e p a r t m e n t   
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By Al Kamen                                                                         
Friday, April 23, 2010                                                
The WashingtonPost.com 

Seemed only right that when the Group of 20 labor 
ministers gathered for their first-ever meeting at the 
Labor Department this week they would see a lunch-
time "informational picket" of Secretary Hilda Solis's 
agency from its local union, the American Federation 
of Government Employees.  

AFGE Local 12 was protesting that Solis had declined 
a union request to restore flextime working hours 
that had been in place from the Reagan administra-
tion through 2005, when they were reduced by the 
recent Bush administration.  

"We understood that it was not going to be paradise" 
when the Obama administration took over, said Local 
12 President Alex Bastani. "The Bush senior team at 
least gave out a few crumbs," he said, "we can't 
even get the crumbs these days. It does feel like 
[Bush II Secretary Elaine] Chao hasn't left."  

Choosing Insect Repellents 

Insect repellents are available in various forms and concentrations. Aerosol and pump-spray products are in-
tended for skin applications as well as for treating clothing. Liquid, cream, lotion and stick products enable di-
rect skin application. Products with a low concentration of active ingredient may be appropriate for situations 
where exposure to insects is minimal. Higher concentration of active ingredient may be useful in highly infested 
areas, or with insect species which are more difficult to repel. And where appropriate, consider nonchemical 
ways to deter biting insects—screens, netting, long sleeves, and slacks. 

Sunscreen Fact 

You should apply your sunscreen 15-30 minutes before you are going to be exposed to the sun. Since it takes 
time for the sunscreen to be absorbed by your skin, you should apply it in advance. If you wait until you are 
already outside or until your child shows signs of getting red, then he will have a longer period of being unpro-
tected and will be more at risk for getting a sunburn.  

 

 

               [source: About.com] 



 

 

PRIVACY ACT STATEMENT–Section 5525 of Title 5 United States Code (Allotments and Assignments of Pay) permits Federal 
agencies to collect this information. This completed form is used to request that labor organization dues be deducted from your 
pay and to notify your labor organization of the deduction. Completing this form is voluntary, but it may not be processed if all 
requested information is not provided. This record may be disclosed outside your agency to: 1) the Department of the Treasury to 
make proper financial adjustments; 2) a Congressional office if you make an inquiry to that office related to this record; 3) a court 
or an appropriate Government agency if the Government is party to a legal suit; 4) an appropriate law enforcement agency if we 
become aware of a legal violation; 5) an organization which is a designated collection agent of a particular labor organization; and 
6) other Federal agencies for management, statistical and other official functions (without your personal identification). Executive 
Order 9397 allows Federal agencies to use the social security number (SSN) as an individual identifier to avoid confusion caused 
by employees with the same or similar names. Supplying your SSN is voluntary, but failure to provide it, when it is used as the 
employee identification number, may mean that payroll deductions cannot be processed. Your agency shall provide an additional 
statement if it uses the information furnished on this form for purposes other than those mentioned above 

REQUEST FOR PAYROLL DEDUCTIONS FOR LABOR ORGANIZATION DUES 

$ 14.25 per pay period 

$ 19 per pay period  

$ 21 per pay period 

Please return completed application to the AFGE Local 12 office, Office N-1503 of the 
Frances Perkins Building, 200 Constitution Avenue, NW, Washington, DC 20210                        

or fax to 202.693.6431 

  Become a Member Today 



 

 

AFGE Local 12 Steward David Richardson (below, at 
last night's Council meeting) drew kudos from the        
local’s members and leaders last week when he           
challenged Labor Secretary Hilda Solis on working  
conditions at the Department of Labor. Local 12          
President Alex Bastani applauded Richardson’s “brilliant 
and brave comments” at the Secretary’s Town Hall last 
Tuesday, noting that “the more the rank and file  
members stand up and articulate the frustration they 
are feeling about this administration…the more likely 
that we will have progress with this administration.” 
Richardson – a longtime local labor activist -- forcefully 
pointed out to Solis that not only has the DOL failed to  
correct contract language forced on Local 12 under the 
Bush administration, but that her own subordinates are 
sabotaging her efforts to improve working conditions at 
the Department. Bastani urged the local’s stewards to 
“be a little bit more like David Richardson and speak 
truth to power. We must especially speak truth to 
power now since we put that power into office.” - 
photo by Adam Wright 
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Saying that “Secretary Solis carries on the hostile 
workplace environment created by Secretary Chao,” 
workers at the Department of Labor - who are          
represented by the American Federation of               
Government Employees Local 12 - expressed their 
outrage at yesterday's union town hall meeting over 
being "outright ignored" by the Labor Secretary         
during ongoing contract negotiations. "We have tried 
for over a year to negotiate with Solis," said Local 12 
AVP for OFCCP/OLMS/WHD Lloyd Keeling (below), 
"but even after  sending her repeated letters outlin-
ing our concerns, she continues to just ignore us." 
Paid family leave, flexible work schedules and tele-
working top the list of issues the union says Solis has 
ducked, as well as failing to enforce policies debunk-
ing the culture of nepotism within management. "We 
need to take to the streets and embarrass Solis just 
as she has embarrassed us," added Keeling as the 
roomful of DOL workers applauded enthusiastically. 
"We need to get on out there with bullhorns and the 
inflatable rat to get her attention. Management and 
Solis need to see that we are a strong, dynamic and 
involved union that won't be ignored." Local 12 Presi-
dent Alex Bastani agreed, saying "Get your tennis 
shoes ready because we're going to start marching!" 
- report/photo by Adam Wright 

 

L o c a l  A F G E  S t e w a r d  “ S p e a k s  
T r u t h  t o  P o w e r  ”  a t  D O L  

F e d  u p  D O L  E m p l o y e e s  
R e a d y  t o  M a r c h   



 

 

By: Megan M. Guerriero                                       
AFGE Local 12                                                     
Communication Specialist  

On January 26, John Schmitt and Kris Warner 
from the Center for Economic and Policy Research 
came to the DOL to offer a seminar on the rise and 
fall of union members. Schmitt and Warner’s tables 
showed information from 1983 to 2009 on the    
subject of the unionized workforce. The first            
section focused on the rise of the public sector and 
stated that half of this sector is unionized. When 
the unions started in the 1950s and 1960s, there 
were very few unionized sectors. However, in the 
late 1960s membership rose when people were 
permitted to unionize. The public sector was most 
likely to unionize. By contrast, only 1 in 3 of the 
predominately white middle-aged male                  
manufacturing sectors were unionized.   

The second section showed that women in unions 
are on the rise. They anticipate that 50% of 
women will be union members by 2019, mostly 
because more administrative and other, similar 
jobs have become available. Women also have a 
higher level of education then they did in the 
1980s, and that fact leads to the third section on 
education.  

In 1983, 20.6% of unionized men had an education 
level that was less than high school, 43.1% were 
high school graduates, 21% had some college, and 
only 15.4% were college graduates. By 2008, 
6.1% of unionized men had an education level that 
was less than high school, 34.9% were high school 
graduates, 31.4 had some college, and 27.7% 
were college graduates. The 1983 data showed 
that 14.3% of unionized women had an education 
level that was less than high school, 37.4% had a 
high school diploma, 18.9% had some college, and 
29.4% were college graduates. By 2008, 3.6% of 
unionized women had an education that was less 
than high school, 21.2% had a high school             
diploma, 25.9% had some college, and 49.4% had 
a college degree. So, in general, the more              
educated you are, the more likely you are to join a 
union.  

The fourth section was on the age of the                 
employees. The data showed that 29.2% of union 
members in 1983 were 25 to 34 years old and 
26.1% of union members were 35 to 44 years old.  

T h e  C h a n g i n g  F a c e s  o f  L a b o r  
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In 2009, the numbers of members in every age 
group were getting closer together: 19.4% of union 
members were 25 to 34 years old, 24.6% were 35 
to 44 years old, 29.4% were 45 to 54 years old, and 
18.1% of union members were 55 to 64 years old. 
The hope is that this data will stay true and we can 
get younger members to join in the days ahead.  

The fifth section analyzed union membership by 
race and ethnicity. In 1983, almost 80% of union 
members were white, 13% were black, and 6% 
were Latino. By 2008, 70% of union members were 
white, 13% were black, and 12% were Latino. It is 
remarkable to see people of all races and ethnicities 
now joining the union! Another factor to consider 
was brought up in the question-and-answer session: 
what the Latino immigrant status of the union  
member was and whether or not the people                    
interviewed were asked about their residency.    
However, information concerning immigration began 
to be collected only in 1994; still, the data showed 
that Latino union members born in the United 
States who are children of immigrants were also on 
the rise.  

The final section dealt with the union share by         
region. In 1983, 29% of union members resided in 
the Northeast, 28% in the Midwest, 21% in the 
South, 3.8% in the West, and 16.7% in the Pacific 
region.  In 2008, the composition had changed to 
27% of union members residing in the Northeast, 
25% in the Midwest, 18% in the South, 5.6% in the 
West, and 22.7% in the Pacific region. One                  
conclusion to draw from the 2008 percentages is 
that unions should have more representatives go to 
that region and show workers how the union can 
help them.  

The seminar ended with a question-and-answer  
session in which Schmitt told the members that  
unions are using new technology to get the word 
out to people who may not know anything about 
them. He also explained that rumors were circulat-
ing about an unemployment union, which would 
really help out in these times of economic crisis. 
Finally, Schmitt said that health care needs should 
be promoted more in the unions. 

The seminar was extremely informational and           
explained thoroughly how unions have increased 
their membership throughout the years. — 

 



 

 

By: Megan M. Guerriero                                       
AFGE Local 12                                                     
Communication Specialist  

In the early 20th century, it was 
not unusual to have all the men 
and boys of a town working at the 
local coal mine. Often, the town 
would rely on the coal miners for 
almost everything. Back then, the 
unions organized the mine, setting up housing and 
grocery stores for the employees.  Back then,               
having a union backing you was the least of your         
worries.  

In the early 1900s, it was the coal 
miners’ responsibility to examine 
their workplace for dangerous 
slate  before starting their shift. 
In 1912, after numerous mines 
collapsed, the Bureau of Mines 
asked the question, “How can the 
miner escape harm from roof 
falls?” The Bureau’s first answer 
was roof supports1. However, it was the miner’s 
choice whether to use these safety posts to reduce 
the risk of roof cave-ins. Later in the day, the  
foreman would come around to 
check on the men and see if they 
were using the proper precautions. 
If there were cave-in fatalities, 
management always blamed the 
coal miners for not using the          
supports. But it took the men a 
long time to lift the supports and 
put them up, time that they could 
have spent working.   

Another worry was explosions due to coal dust; in 
1910, they came up with  rock dusting2—applying 
rock dust liberally and properly— to reduce this 
hazard. If the mine you worked in didn’t use the 
rock-dusting procedure, that mine couldn’t be         
insured. 

During the late 1940s and into the 
1950s, roof bolting3 was intro-
duced to reduce cave-ins. How-
ever, by the end of the 1950s, 
there were more fatalities than in 
the previous years. A 1951 Bureau 
of Mines study showed that 89% of 
the fatalities were due to “human 

A  L o o k  B a c k  a t  t h e  C o a l  M i n e r   
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 failure” and that two-thirds of the 
responsibility for those fatalities lay 
with management 

In the late 1940s, timbering4 was 
introduced to take the place of roof 
bolting and the fatality rate fell 
precipitously. Timbering began to 
be used along with supports to           
reduce cave-ins. In the late 1950s, 

J.J. Forbes, The Bureau’s Chief of Heath and Safety, 
found that a coal dust health hazard was created 
when roof bolts were used and there was no              

protection against the dust except 
for respirators, which most miners 
didn’t wear because they slowed 
down the mining cycle.   

Cave-ins and dust inhalation            
weren’t the only obstacles that min-
ers faced: In 1947, one of the worst 
coal-mining disasters happened in 
Centralia, Illinois. Just 9 men out of 

131 were accounted for after an explosion. The loss 
of men was devastating to the town, as most of its 
men and boys were killed in the explosion. State 
inspectors had said that an examination conducted 

a week before the explosion 
showed unsafe conditions and that 
they were “working on the               
problems.” Similarly, in 1962 the            
mining town of Carmichaels,          
Pennsylvania, was overcome with 
grief as a methane gas explosion 
trapped 36 men in a cave-in in the 
Robena coal mine. My grandfather, 
John Haynali, was one of the            
Robena miners in 1962. All of the 

nearby towns in Pennsylvania were devastated. 
When a disaster like this happens, it cripples the 
town, because most of the older males are killed. 
For Carmichaels, no one was there to provide for 
the large families. Families were forced to relocate 

to other states and cities, leaving 
the miners that stayed with less 
help.     

Another unforeseen problem was 
that most of the men who worked 
in the mines were affected by black 
lung disease, or coal dust pneumo-
coniosis. The prolonged exposure 
        [Continued on page 5] 
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Social media is a great way to find out what is going on with Local 12, even if you are away from the office. We try to update both 
sites daily as well as updates to the website weekly. Find out what the Local is doing today! 
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A  U n i o n  S t e w a r d ’ s  P r a y e r   

Grant me, O Lord, the genius to explain to my brothers and sisters the 
policies and plans of our great union even though no one explains them to 

me. 

Give to me the understanding that I may forgive the apathetic member, 
curb the over-ambitious member and accept the views of the member who 
does nothing until I have done something, and then tells me what I should 

have done and how I should have done it. 

O Lord, make me formidable in debate, logical in argument, fearless in 
confrontation. A lawyer, actor, mathematician, sage, philosopher, sociolo-
gist and economist; pleasing, cajoling, threatening, belaboring so that I 
may make the best of a good case and a good case from no case at all. 

Teach me, O Lord, to stand at all times with both feet firmly on the ground 
-- even when I haven't got a leg to stand on. 

Lord, I am a union steward. In your infinite wisdom see my need for all 
these things in your great mercy to grant them to me. 

And when I have them, Lord -- MOVE OVER! 
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American Federation of Government Employees, 
Local 12 AFL-CIO 

Frances Perkins Building 
200 Constitution Ave, NW 

Room N-1503 
Washington, D.C. 20210 

Phone:202-693-6430 
Fax: 202-693-6431 

TTY/TDD: 202-693-6440 

     We are on the web 

 

 

www.afge12.org 


