
   Eleanor Lauderdale 
for 

Executive Vice President 
 

This position does not lend itself to on-the-job training.  I started at the bottom—
assisting and being trained along the way. I am willing to do the same for those 
persons trying to lead the union before ever having carried a grievance to 
completion.  You must be an active representative first; you can’t start out as an 
officer!  
 

TRAINING & EXPERIENCE COUNT 
(Ask whether he/she has it!) 

 
My Accomplishments & Goals: 

I. Worked with management to launch the ROAD Program – Goal is to 
expand details across departments, not merely across agencies within 
DOL 
 

II. Enforced the CEP provision of the CBA and launched a successful 
program in 2017, with a 23 person graduating class in 2018; the goal 
now is to start another CEP, as called for in the CBA 

 
III. In last 3 years, won arbitration decisions ordering the reinstatement of 

3 fired employees (over course of representation, have won millions of 
dollars in back wages!) 

 
IV. Stopped the proposed removals of at least 6 employees within the last 

3 years 
 

V. Successfully fought off the Office of the US Atty’s (in Federal Circuit 
Court) attempt to have an employee’s removal case dismissed; case 
was remanded to lower court 

 
VI. Created and taught the writing course (for 2 sessions) known as the 

“Become a Better Writer” class; worked with a management co-
teacher. We both want to expand the class capacity and make it a 
permanent DOL benefit 

 
VII. Trained stewards and other union members to become mediation 

representatives; represented numerous employees at mediation 
 

VIII. Have been the employee counsel in hundreds of arbitrations 
 

IX. Assisted our sister local in the field (NCFLL) with representation of 
some of its employees; instrumental in getting 2 employees transferred 
to the NO from their field offices 



 
 

 
 


